
Music Leader Job Description 
FUMC Texas City  

Encounter Love. Grow Together. Inspire Change. 
 
Summary: 
The Music Leader is responsible for coordinating and implementing the music ministries that are 
vital to the mission of First UMC. This leader will perform tasks as assigned and bring to light the 
musical gifts of others in our church and neighborhood. 
 
Expectations: 

1) Have 1 year experience leading music in a church service or band 
2) Be knowledgeable about and skilled in a variety of musical styles. Able to lead traditional 

Methodist hymns, while also comfortable with contemporary music and instrumentation 
3) Be comfortable supplying music individually, but ready to embrace and uplift the gifts of 

others as often as possible 
4) Preference given for those skilled in working with children. Our primary focus in ministry is 

working with our elementary age neighbors and we would love to engage their musical gifts 
at our Tuesday night program and/or in our Sunday service 

5) Able to follow directions, take initiative, and lead others 
 
Work Hours: 
Be present every Sunday for worship @ 11am. 1-2 hours of band/choir practice will be expected 
regularly, but timing and regularity will be contingent on schedules and program development. Also, 
leadership at one service for Holy Week (before Easter) and one for Christmas Eve is expected. 
 
Vacation, Sick Leave, Holidays, Personal Days: 
See personnel policy. Time off is to be scheduled with pastor at least 2 weeks ahead of time. At least 
4 Sundays off guaranteed. 
 
Line of Accountability: 
Directly accountable to the Senior Pastor and the Church Leadership Council 
 
Duties: 

1. Plan congregational and special music based on worship themes, scriptures, and seasons in 
coordination with the Pastor and other church leaders 

2. Design and build overhead media for worship services in coordination with the Ad-ministry 
Leader 

3. Recruit and train volunteers to assist in leading the congregation during Sunday morning 
worship through singing, playing instruments, and running sound and overhead media 

4. Develop, implement, and maintain programs to regularly lift up the musical gifts that are 
present in the congregation and our neighborhood 

5. Create a collaborative environment that empowers church members to take part in as many 
of the musical activities of the church as possible 

6. Use connections in the area to develop and experiment with a variety of musical guests and 
styles 



7. Be responsible for replacement during scheduled absences. 
 
Compensation: 
The salary of the Music Leader is determined by the Church Leadership Council.  Should 
responsibilities and work hours increase over time, the CLC will confer as to additional 
compensation. 
 
 
 
___________________________________________          _______________________ 
Leadership Council Representative                                          Date 
 
 
I acknowledge that I have read and understand this job description. 
 
_________________________________________ ________________________ 
Signature Date 


